Treating and Preventing Sexual Harassment and Sexual Harm

Chapter One: 

Article 1: Our school should hold the lectures of sexual harassment and sexual harm and preventive education on campus periodically to increase the faculty’s knowledge of sexual equality education. 

Article 2: The behavior of sexual harassment or sexual harm not only causes the emotional conflicts and the anxiety of the individuals, leads to the physical and psychological sickness in a serious case, and destroys the individual’s normal social ability but also has a negative impact on the personality, self-respect, learning or the working environment of the individual. Thus, our faculty should have responsibilities of avoiding such behavior. 

Chapter Two: The Campus Safety Plan

Article 3: Our school should examine the safety in our campus space periodically, be devoted to providing the campus which is friendly to sexes and create an interactive environment which emphasizes sexual differences.

Chapter Three: On on-Campus and off-Campus Teachings and Human Interaction

Article 4: When our faculty goes on with on-campus and off-campus teachings and interacts with other people, they should respect sexual diversity and the individual differences, avoid sexually harassing others, and especially pay attention to: (1) being able to sensitively know the power difference between them and other people; (2) the fact that if there exists power differences between teachers and students or between the superior and the subordinate, teachers or the superior should seriously obey the professional ethics and pay attention to words and deeds; (3) the fact that you would rather not talk or do when you are not sure whether your words and deeds are accepted by other people; (4) the fact that if you sense that you r words and deeds are not accepted by others, you should stop them; (5) that fact that you should not misunderstand other people’s friendliness as sexual suggestions or sexual invitation; and (6) that fact that you should not use other people’ idolatry to go on with sexual harassment. 

Article 5: When teaching, instructing, training, evaluating, governing, counseling or offering students with work, teachers should not go beyond the relationship of professional ethics in interacting with students. If teachers find that they may obey the relationship of professional ethics, they should actively avoid teaching, instructing, training, evaluating, governing, counseling or offering students with any related assistance. 

Chapter Four: On Anti-Sexual Harassment or Anti-Sexual Harm on Campus


Article 6: We should announce the open, the official, and the electronic media policies and measures of gender equality education to the faculty and hold all kinds of promotion activities. 


Article 7: Our Gender Equality Education Committee should print related information of “Knowing and Preventing Sexual Harassment and Sexual Harm” and publically promote it. 


Chapter Five: The Definition of Sexual Harm or Sexual Harassment on Campus


Article 8: Sexual harassment is defined as the follows: (1) you use a clear way or an implication to go on with the words and the deeds that are unpopular and have sexual discrimination to influence moral integrity, learning or work of other people and (2) you use sex or sexual behavior to get, lose or decrease the learning or the work of yourself or other people. 


Article 9: According to the definition in Sexual Harm or Sexual Harassment on campus, one side includes school principal, teachers, the faculty, fellow workers or students, and the other side includes students. 


Chapter Six: The Investigation Procedures of Applying Sexual Harm or Sexual Harassment on Campus


Article 10: The victim, his/her agent or the accuser has to apply to our school for investigation in a formal letter and the organization who governs our school for investigation if principal is the inflictor. 


Article 11: If our faculty encounters sexual harassment or sexual harm, they should appeal to the Living Supervision Division for help. After knowing it, the Living Supervision Division should appoint someone to handle the related administration. Our school’s related unit should give any assistance. 


Article 12: Sexual harm or sexual harassment should be investigated and identified by our school’s Sexual Equality Committee. 


Article 13: When people in Office of Student Affairs and Sexual Equality Committee get calls, they should talk with people who called, accompany the latter to see a doctor, support the latter, report to the police, arrange emergently, give shelter or give information. The former should also provide necessary service or related information, including the understanding of the affair and telling people how to appeal. 

Article 14: After our school received the investigation application or the accusation, we should notify the applicant or the accuser whether to handle in an official letter in twenty days. However, we will not handle the following: (1) not belong to the regulation; (2) applicants or accusers did not report their real names; and (3) the same event has been finished. 


Article 15: After receiving the application or the accusation of the sexual harm or sexual harassment on campus, we should hand in to our Sexual Equality Education Committee to investigate and handle. The investigation group includes three to five people and the females should make up more than half. Our school or the responsible organization should give the investigation members leave of public affairs and the transportation fees. 


Article 16: The counselors who are in sexual harm or sexual harassment on campus should avoid the investigation of such an event. Likewise, the investigators and handlers who are in sexual harm or sexual harassment should avoid counseling. 


Article 17: Our Sexual Equality Education Committee should finish the investigation of the application or the accusation in two months. If necessary, we can extend the period for two times and should notify the applicant, the accuser, and the accused. 


Chapter Seven: On the Investigation and Procedures of on-Campus Sexual Harm or Sexual Harassment


Article 18: The victim, his/her agent (the applicant), or the accuser has to appeal in a formal letter or orally. His/her words are recorded by the related organization and he /she will sign or affix his/her seal after reading the applicant or the accuser and making sure of the truth. The records should include the following: (1) the name, the ID number, the service organization, the school, the residence, the call and the application date of the applicant or the accuser; (2) if the applicant appoints the agent to apply and investigate, he/she should attach the appointment book and write down the name, ID number, the residence, and call; and (3) the fact of the application investigation and related proofs. 


Article 19: Sexual Equality Education Committee should report according to related laws in handling on-campus sexual harm or sexual harassment. Unless it is necessary to investigate, based on the public safety or laws, the name or the ID of the applicant or the accuser should be kept a secret. 


Article 20: In handling on-campus sexual harm or sexual harassment, Sexual Equality Education Committee should handle according to the following: (1) If the victim is not an adult, he/she should be accompanied by the agent in accepting the investigation; (2) If there exists the power inequality between the accused/the accuser and the victim/the witness, they should avoid the confrontation. If necessary, the formal information which does not obey the secretive obligation should be handed in to the accused to read or tell him/her the main idea; and (3) our school or the responsible unit has to continue to investigate and handle if the applicant stops application for investigation. 


Article 21: To make sure that people who are involved in on-campus sexual harm or sexual harassment have the educational right or working right, we should adopt the following measures: (1) we flexibly handle their leave of absence, grading, and actively help their homework or work; (2) we respect the victim’s willingness and avoid interacting with the accused in such events; (3) we adopt necessary measures to avoid the retaliation; (4) we avoid the accused to harm again; and (5) Sexual Equality Education Committee adopts the necessary measures. 


Article 22: Sexual Equality Education Committee should emphasize the body and the mind of the accused, actively transfer him/her to all organizations, and offer him/her psychological counseling, law channels, study assistance, the financial assistance, and other necessary assistances that Sexual Equality Education Committee thinks. 


Article 28: After investigating on-campus sexual harm or sexual harassment, we will handle according to the law or rules. If other organizations have the power to handle, our school should hand in such an event to them and handle according to Article 25 in Sexual Equality Education Law: 

 
(1) The accused should apologize to the victim through the approval of the victim or the agent; (2) receive sexual equality education courses of eight hours ; (3) receive psychological counseling; and (4) other measures that are suitable for educational purposes. Students will be handled by Office of Student Affairs. Staff will be handled by Personnel Office. Teachers will be handled by Teacher Evaluation Committee. If Sexual Equality Education Committee finds that the appeal is untrue, the applicant will be handled suitably by it according to the law. 


Article 26: The documents which Sexual Equality Education Committee established should be divided into two parts: original documents and reported documents and the responsible unit should be appointed to take temporary care of. Original documents should be kept a secret and include (1) the time and the mode of the event; (2) people involved in the event, including the accuser, the victim, and the accused; (3) people who handle the event, the process, and the record; (4) the document, the record, and other related information, and (5) the name, the position, the student status, the family background, and so on. The reported documents should include (1) the time and the mode of the event which are shown to the accused and (2) the event process and the conclusion. 
Chapter Eight: On the Response and the Relief Procedure of on-Campus Sexual Harm or Sexual Harassment


Article 27: In investigating, our Sexual Equality Education Committee should protect the private rights of the accuser and the accused and give them chances of speaking. If the applicant and the accused are not satisfied with the result, they have to apply for the response from our school in a formal letter in twenty days and Office of Student Affairs will be responsible for giving a response in a formal letter in twenty days after receiving the application. If the applicant or the accused are not satisfied with our school response, they have to propose the relief procedure in thirty days according to Article 34 in Sexual Equality Law. On the response and the relief procedure, we should be based on the investigation report from Sexual Equality Education Committee. 


Article 31: To handle how our faculty is harmed physically and mentally by sexual harassment and sexual harm, our school should integrate on-campus and off-campus resources and offer related services according to the willingness and the demand of the victim or the accused. 

Chapter Nine: The Warning of Holding the Privacy and Anti-Retaliation 


Article 32: All of our units and responsible people should obey the principles of keeping the secrets, objectively and fairly handle sexual harassment and sexual harm, and make the accuser free from any retaliation or other unfair treatments. If people disobey the principle of keeping the secrets, they will be punished according to related law or rules. 

